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APPLICATION FORM
(CONFIDENTIAL)



	
POST APPLIED FOR:		Youth Pastor 


	

	1. Personal Details

	

	
Surname: 				First Names:	


Title (Mr, Mrs, Ms, … ): 


	

	Home Address: 			                                           Telephone numbers: 
							Daytime: 
		
						              Mobile: 

Email Address: 


	

	Nationality: 

If not British, do you have the right to work in the UK? 


	

	
Are you a close relative or partner of any member of Warfield Church?

If yes, please state the name of the person, and what the relationship is:



	

	
Do you hold a full Driving Licence?           YES / NO

Do you have use of a car?                           YES / NO



	

	Where did you see this position advertised? 







	2. Academic Record

	

	Please list schools, colleges and universities attended since the age of 11.

From 		To 		Name and Address of school / college etc.

		








	

	Please list academic, professional, vocational and other qualifications with dates and grades.

Qualification 			Subject 				Grade 			Date passed 










	

	3. Employment Record

	

	Please give details of your employment history to date – most recent first 

From 		To 		Employer 			Position held 		Full/ part time
















 


	4. Church Membership (if applicable)

	

	Name and address of church currently attended:





What denomination is this church?


How long have you been a member there?



	How would you describe your involvement in church life?







	



	What, if any, positions and responsibilities have you held at your present church and in previous churches? Please give dates and main responsibilities of the position.












	If you are not currently a member of Warfield Church, do you foresee any issues arising from becoming a member when appointed?












	What hobbies and interests do you most enjoy?












	[bookmark: _Hlk46740894]5. Experience and abilities 

	

	Experience relevant to the post for which you are applying 
Having read details of the job, what specific skills and experience can you bring to this role, from both your previous work experience and church involvement?




















	Christian experience 
Please tell us about your Christian faith journey. Describe any significant experiences or times of growth for you as a Christian. What is the most important thing in your Christian faith? 





























	Voluntary Work
Please specify any relevant voluntary work (with dates) that you have undertaken which has not already been mentioned.


















	6. The Role 

	

	Why are you attracted to this role and which aspect would you enjoy the most?




























	What do you see as your challenges in being able to fulfil the requirements of the job?

















	What is the most valuable support which Warfield Church could give to you in this role? 


















	In what specific areas would you like help in personal / spiritual development whilst carrying out this role? 




















	7. References

	

	Please give the names, addresses and telephone numbers of three referees, the first of which must be your present Church Minister, the second your current or past employer, if possible, and another of your choice. 

1.   



2.  



      3.



References will be sought on short listed candidates prior to interview. 
Referees will be asked about disciplinary offences relating to children and any child protection concerns. An offer of employment will be conditional upon the Warfield Church receiving satisfactory references.

	

	8. Declaration: 

	

	Warfield Church is committed to the safeguarding, care and nurture of children and people of all ages in our church community. As the job for which you are applying involves substantial opportunity for access to children and young people, it is important that you provide us with accurate answers. You should be aware that Warfield Church will institute its own checks on successful applicants with the Disclosure and Barring Service (DBS), and any offer of appointment will be made conditional on obtaining such satisfactory checks.
 
I have not been disqualified from working with children, I am not prohibited from working with children, and I am not subject to any sanctions imposed by a regulatory body. 
 
I declare that the information provided in this application form is correct and understand that if the position is offered to me, it will form the basis of a contract of employment. I understand that providing misleading or false information will disqualify me from appointment or if appointed, may result in my dismissal.


Signed:							Date: 


Print name: 


	

	Please return your completed form by noon on 24th August to vacancies@warfield.org.uk 
or to Warfield Church Office, Church Lane, Warfield RG42 6EE

Interviews will be held on Saturday 10th September.



Data Protection
The information that you provide on this form will be used to process your application for employment.  The personal information that you provide will be stored and used in a confidential manner to help with our recruitment process. If you succeed in your application and take up employment with Warfield Church, the information will be used in the administration of your employment. We may check the information provided by you on this form with third parties.
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